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Rowena Newman-Ridley

The Early Childhood Commission
of the Ministry of Education was
created with a mandate to

regulate, standardize and formalize the
Early Childhood Education Sector in
Jamaica using models of Northern
European countries.
The challenges faced by the teachers in
Infant schools and Basic Schools in a bid to
achieve the prescribed standards for
Certification are immense and a great cause
for concern. The challenge is that I am not
convinced that the commission itself
understands the difference between the
Basic (privately owned schools) and the
Infant Schools (Government owned
schools).
The issues are centered around but are not
limited to:
*Teacher pupil ratio- the MOE stipulates a
teacher pupil ratio of 1: 25 in the primary
setting. Infant Schools are therefore
assessed based on this number. Teacher
deployment is also done based on this ratio.
However, the ECC regulations dictate that

for registration,
schools must have
a teacher, pupil
ratio of 1:10.
Whereas this
standard is
commendable the
ability of infant
schools meeting
this standard is
far-fetched to say
the least.
� Cost of
s c h o o l
certification- all

school’s plants must be equipped with fire
and emergency equipment. Neither funding
nor assistance outside of the regular grants
have been made available for Infant schools
in the regard. Schools wait for years for
furniture and if any amendments are to be
made, schools are placed on a dormant
waiting list for a visit from the assigned
building officer who in many cases, is far
stretched to attend to these needs.
� An unnecessary reformatting of
the lesson plans without the necessary
changes to the current curriculum or
supporting aids to create the continuum
required for students to aptly function at the
grades 1 and 2 primary level. The content of
the current curriculum does not provide any
visible connection to the grade one
curriculum and this poses a challenge for
students to adapt to the academic
knowledge base requirements for
matriculation to grade one.
The four-year-old cohort studies topics such
as celebrations in the home and where food
comes from. Then, in the five-year-old
cohort the students look at people who
came to Jamaica and the cultural retention.

The relevance of this topic has no
correlation to what is taught in grade one
and the continuum provided in the
curriculum.
*Cost of teacher certification -It is
important to emphasize that Infant schools
are not Basic schools. Infant schools as
stipulated by the 1980 code of regulations
can only accept students who are 4 years
old or will turn four years old by December
31 of the year of entry. The student exits the
Infant school the year they turn 6 for entry
to the Primary school. An Infant school is a
government owned and operated institution
with ministry paid facilitators. All these
teachers must sign the 503 form and fulfill
the MOE stipulations for employment.
According to the ECC regulations, these
503 forms no longer have merit as annually,
these teachers in MOE ECI’s must complete
and submit As per the tenure of each
document:
1. Food handler’s permit
2. Police record (which is only valid
for 6 months)
3.CPR and first aid training and
certification
4. A medical certificate
5. A fit and proper declaration of mental
competence as per the directives of the
ECC.
All in a bid for elusive certification and
recognition of the institution by the
Government entity- the Early Childhood
Commission
The funding for these documents is not
supplemented and they are financially
burdensome on us as educators as the
schools are not adequately funded by the
MOE to facilitate this.
To elevate the standard of Early Childhood
Education in the private sector the ECC was

born. It has moved beyond a mere
regulatory body to be dictating to the
ministry owned schools and the teachers
therein, nigh impossible requests.
Teachers themselves have to be financing
this process. The ECC has become so over
reaching it has reached over the head of the
preparation ability of the parent body. The
lines of expectations are blurred regarding
how much, how far and what should be
expected of the government operated
schools. If the ECC expects institutions to
be registered and rightly so, the
Commission should encourage government
-the parent body as it needs to put the
required documents and funding in place to
do so.
The bar has been set to a point where the
MOE owned institutions cannot reach it
under the current circumstances.
This current situation is counterproductive
and is in fact quite retrograde as the
institutions operated by the MOE cannot
achieve the certification as stipulated by
commission mandated by the MOE.
My recommendation is that the ECC
provide or advocate for funding and every
necessary facility to ensure all Infant
schools are certified by the ECC. Whereas
high standards are important and necessary
for raising the bar of the standard of early
childhood education being pursued and the
need to bring about the change being sought
in the industry, the MOE should ensure that
these standards are attainable, firstly by the
Ministry itself.
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In the words of Nelson Mandela, “Education isthe most powerful weapon which you can use
to change the world.” I am determined to

change the world, one person at a time. Currently,
a teacher of CSEC English Language at Central
High School. I acquired my undergraduate degree
at the Northern Caribbean University and am
pursuing a Master’s Degree in Education Teaching
and Learning with the Minnesota State University
in collaboration with Catholic College. As an
extremely passionate and fierce educator who believes
in the holistic development of individuals, I am proud
to be named the Clarendon Parish President for the
Jamaica Teacher’s Association (JTA). Driven by the
philosophy, “With Christ all things are possible” I
desire to entrench an indelible mark upon each
individual that comes in contact with my teaching and
learning principles, leadership skills, ethics, standards
and dynamic personality.

PARISH EXECUTIVE: Doran Dixon, Regional
Officer; Marjorieth Manning, President; Tracey-Ann
Mahoney President Elect; Beverley McKenzie,
Immediate Past President; Launtia Dallas-Brown,
Secretary; Janet Gordon, Assistant Secretary;
Annmarie Golding-McLeggon; Treasurer, Violet
Thomas-Thompson, Assistant Treasurer; Rohan
Pitterson, PRO; Shaunette Baugh – Wilson, Assistant
PRO, Damion Henry, Sports Co-ordinator; B. Gordon,
Assistant Sports Coordinator Representative and
Hortense Munroe, Retired Teachers’ Association
President. It also consists of DA Presidents: Tracy-
Ann Mahoney, Kellits Frankfield, Janet Gordon
Chapelton; Violet Thomas Thompson, Mocho;
Shaunette Baugh-Wilson, May Pen and Alicia
Graham Vere. The Parish Executive also consists of
co-opted members, DA Secretaries, PROs, and Sports
Co-ordinators ,chairmen of Parish Executive
Committees and former Parish Presidents. The Parish
Association meets every first Tuesday at the Central
High School.

Parish President
Marjorieth Manning,

‘Hitherto hath the Lord
helped us,’ (1 Samuel 7: 12).
The Clarendon Teachers’

Association continues to grow
from strength to strength and we
give all glory to God for his
manifold blessings. The Parish
has been able to accomplish the
under-mentioned task under the
direction of God’s leading.

Prayer Breakfast
We commenced the new
conference year with a Prayer
Breakfast under the theme,
“Incredible God Deserves
Incredible Praise” held at
Glenmuir High School on
Saturday, September 10, 2016.
This was an awesome experience
as seeds were planted in fertile
blessed soil and we anxiously
anticipate germination.
Additionally, there was the
investiture of officers.

Half Yearly Meeting
The Parish held it’s Half Yearly
Meeting on Friday, November 4,
2016 at the St. James Methodist
Church Hall with approximately
one hundred and thirty (130)
persons in attendance. The low
attendance was due to the fact that
the Ministry of Education was
hosting their National Standards
Curriculum (NSC) training at
Central High School (next door)
and also Jonathan Grant High.
Teachers were sent to either
location based on their subject
area.

The National President, Howard
Isaacs, was in attendance. He
informed members that a number
of our colleagues were falling ill

and, at times, this ended in death.
He emphasized the need for
teachers to take care of their health
and to develop good eating habits.
In addition, he updated members
on their conditions of service and
answered queries and concerns
posed by members. Unfortunately,
during his presentation, he was
informed of another teacher who
collapsed and died at the NSC
training being held at Central High
School. Immediately after the
meeting he visited the school to
express condolences on behalf of
the JTA and its members.

5K Run/Walk
The Parish held a 5K Run/Walk on
Saturday, November 19, 2016
which commenced at Central High
School with approximately sixty
(60) persons participating. The
first, second and third place
winners received trophies. All
athletes received breakfast after the
event. It should be noted that this
was the first time that a 5K
Run/Walk was held in May Pen. It
was a success.

Christmas Social
The Parish Social was held at
Central High School on Tuesday,
December 20, 2016; a special
invitation was extended to the
members of the Parish football
team who had a wonderful
evening. There were lots of prizes
and surprises.

Sports
Our Sports Coordinator, Damain
Henry, continues to be undaunted
and resilient in his efforts to
elevate the teams to the top but

sometimes the challenge becomes
too great for him. The Netball
Team lost their first match against
Manchester, the Football team lost
their second match against St.
Catherine and the Cricket team lost
the semi-finals against St. Ann.
Well played Team Clarendon!

Family Fun Day
The JTA Family Fun day was held
at James Bond Beach on Thursday,
March 02, 2017. Again, Clarendon
rose like a true champion and
demonstrated its strength in
numbers. The Parish rolled out
seven (7) coaster buses and
numerous cars totalling over two
hundred and fifty (250) persons.
Big up Team Clarendon! In
addition, the volleyball team was
awarded second place in the
volleyball competition.
The Parish continues to fully
support all National events.
Some Events In April and after
*Parish Sports - April 7
*Visit to Boys Home - April 8
*Cultural Extravaganza
*Education Week
*Awards Function for members of
Sports teams
*Parish Executive Committee
Social

Conclusion
The Clarendon Parish Association
will continue to empower teachers
on their roles and responsibilities
as educators as well as keep them
informed about emerging trends
and issues in education. We look
forward to working with and for
our teachers as we continue to
‘Unite and Serve.’

Full slate of activities as Association
grows from strength to strength

Clarendon Parish Executive


